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Wildlife Crime Intelligence 

Analyst 
£32,000 - £35,000 per annum 
 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 
 

 
 

 

 

 

 

 

 

 

 

You'll play a fundamental role in our mission by providing 
crucial insights and analysis to end cruelty to animals in the 
name of ‘sport’! 
 
Your analytical expertise, uncovering patterns, trends and 
insights from complex data sets will drive informed decisions, 
helping us to shape effective campaigns and influence 
decision-makers, enabling us to effectively combat wildlife 
crime and protect vulnerable animals. 

• Analyse intelligence, knowledge systems and operational reports. 
• Produce tactical and strategic target profiles, problem summaries and strategic documents. 
• Liaise with external agencies, partners and contractors to gather relevant information. 
• Present intelligence and analytical findings to internal and external audiences. 
• Manage geospatial mapping tools and provide analytical support for investigations. 
• Assist in the development of intelligence collection plans and strategies. 

• Demonstrable analyst experience in a 
comparable environment, such as law enforcement. 
• A passionate advocate for wildlife protection 
and animal welfare. 
• A skilled analytical thinker with a keen eye for 
detail and accuracy. 
• A clear and effective communicator with strong 
interpersonal skills. 
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Who are we? 

Compassionate: We 
are ethical and 
committed to a world 
that shows empathy 
and kindness towards 
animals and people. 

Only 
Connected: 

our connection to nature values can we be 
We gain power from 

by living our Credible: 

We operate with 

and each other. 
that Catalyst for 

Change that animals 
so desperately 

need 

honesty, are law 

abid ing, rely on evidence 
and have years of 

experience. 

Collaborative: 
We unite with 
people from all 

backgrounds who share a 
commitment for animal 

welfare to be a strong voice 
for animals. 

Courageous: 
We have the confidence 

to challenge those who 
believe in harming 
animals for sport. 

League culture 
 

What do we do? 

Animals are at the heart of  everything we 

do. We strive to protect animals f rom being 

persecuted in the name of  ‘sport.’ 

 
We campaign for change 

Standing up for those who don’t have a voice, 

our hard-hitting campaigns inspire action and 

demand changes to legislation to protect them. 

 
We educate 

Our high-prof ile work in the media and expert behind the- 

scenes lobbying across the devolved nations, ensures 

we can create awareness of  the plight our wildlife faces.  

We provide intelligence to law enforcement 

Our animal crimewatch gathers reports of  

suspected animal cruelty for us to investigate. Our 

in-house intelligence team provides packages 

for local law enforcement about those suspected 

of  illegal activity to bring them to justice. 

 

We safeguard the natural environment 

across our wildlife reserves 

Our ten wildlife reserves provide a safe haven 

for animals to roam free f rom persecution. Our 

reserves allow space for wildlife to flourish with 

minimal intervention and af ter just a few years this 

has already seen positive environmental results. 

 

What’s it like to work 

at the League? 

 
Hear f rom the Senior  

Management Team 

What do staf f  enjoy  

about their work? 

What are the biggest  

challenges? 

How does the team feel about  

 

 

Why join us? 

 
In addition to the opportunity to 

impact real change for animals, 

 
• Great benef its 

• A strong commitment to 

learning and development 

• An ethical approach to 

sustainability, diversity and  

inclusion, and business  

practices 
 

 

the League as an employer? 

we have: 

Find out more about our current campaigns 
Watch our video on our National Parks campaign 
Listen to our podcast: The Leaguecast 

More about the role 
Next steps 

Work with us to stop 

animal cruelty in the 

name of  sport, apply now 

by sending your CV to 

people@league.org.uk. 

Together, we can redef ine 

what is acceptable and 

create a better world for 

animals. 
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